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[bookmark: _Toc220839336][bookmark: _Toc221704149]SECTION 1: INTRODUCTION
[bookmark: _Toc220839337][bookmark: _Toc221704150]1.1 PROJECT BACKGROUND 

Somaliland Food Systems Resilience Project (SL-FSRP) is part of a regional initiative by the World Bank to provide a comprehensive framework aimed at tackling the underlying structural challenges of food insecurity and reduce beneficiaries' vulnerability to unpredictable climate, crisis, and conflict events. The project seeks to achieve this by rejuvenating Somaliland's agri-livestock research institutions, seed systems, and extension services and developing community institutions that can anchor adaptation of climate smart agri-livestock practices;  strengthening the availability of water and improved rangelands management for resilient agriculture and livestock production; strengthen animal health services, strengthening the integration of the production systems to domestic and regional markets, with appropriate investments in food safety and value addition, and establishing an enabling policy and institutional framework capable of supporting food systems resilience for Somaliland at national and regional levels. 
The project duration is years (June 2023 to August 2029). This initiative recognizes the unique challenges faced by Somaliland, including recurrent droughts, flooding, and sociopolitical instability. The project's development objective (PDO) is to enhance preparedness against food insecurity and strengthen the resilience of food systems in selected areas across Somaliland, including urban and rural settings. 
The project development objective (PDO) of the FSRP is to increase the resilience of food systems and the Somaliland’s preparedness for food insecurity in project target areas. Progress toward the PDO will be measured using five PDO indicators and intermediate indicators. All relevant indicators will be disaggregated by gender (men and women) and age (youth and adult).
The project will directly benefit an estimated 65,000 small farmers, agro-pastoralists, and nomadic pastoralists, at least 30 percent of whom will be women. In addition, the project will support value chain stakeholders, including women-owned agribusiness enterprises, financial services providers, disruptive Agriculture Technology start-ups, and agricultural research and extension institutions. 
Progress toward this objective will be tracked through five key outcome indicators: 
1. Reduction in the number of food-insecure people in targeted areas: 
2. Number of farmers adopting resilience-enhancing technologies and practices, with a focus on female and climate-resilient adoption 
3. Land area under integrated land management practices 
4. Increase in the volume of agricultural production sold in domestic and regional markets  
5. Number of policy products related to agriculture, natural resources, and food systems resilience adopted with project support 
To achieve these goals, the SL-FSRP will be implemented through six components: 
Component 1: (Re-)Building Resilient Agricultural Production Capacity
This component is focused on strengthening the foundations of resilient agricultural production by building the capacity of Somaliland’s crop and livestock research institutions, its seed and breeding systems, and its extension and advisory services to better cater to small farmers on a large scale. This component is organized around three subcomponents. The first sub-component focuses on build the capacity of Somaliland’s research, extension, and seed systems. The second sub-component focuses Community Engagement and Technology Transfer and the third sub component supporting investments in Digital Agriculture and Rangeland Solutions and Data Systems
Component 2:  Supporting the Sustainable Development of Natural Resources for Resilient Agricultural Landscapes
This component aims to enhance water availability for crop and livestock value chains and support rangeland rejuvenation and management. It will be implemented in coordination with ongoing World Bank-financed projects that share these objectives. For example, the Project will complement activities carried out under other projects in water infrastructure development mainly through its investments in energy efficient water pumping, and promotion of climate-smart crop and livestock farming practices around farmer fields near already established water points
Component 3:  Getting to Market 
This component will strengthen the agriculture and livestock sector’s market orientation, helping it cater to both domestic and regional markets. It will do this by supporting existing and new farmer producer organizations (FPOs)[footnoteRef:1]and agrifood enterprises, the development and upgrading of market infrastructure and export-oriented testing and certification capacity, and rural producers’ access to savings and credit services. This component comprises three sub components namely: Developing market facing institutions; Market Infrastructure and Enterprise Development; and Improve Creditworthiness of farmers [1:  FPO refer to both farmer and livestock producer organizations] 

Component 4:  Promoting a Greater Focus on Food Systems Resilience in National and Regional Policymaking
This component will build food systems resilience at the national and regional levels by focusing on building the capacity of public institutions and identifying relevant policy reform opportunities within the implementing three ministries. In the crops, livestock and environment sectors it will: (a) build the capacity of government institutions; and (b) carry out comprehensive assessments of agrifood policies. 
Component 5: Contingent Emergency Response Component 
This component will finance eligible expenditures in the event of an emergency precipitated by a disaster. The activation of CERC, by request of the government, will allow funds to be disbursed rapidly to reduce damage to productive infrastructure, ensure business continuity, and speed up recovery
Component 6:  Project Management
This component will support two sub components; Project Coordination and Management and Monitoring and Evaluation.
The project acknowledges that building resilient food systems in Somaliland requires the development of diverse capacities across interconnected sectors. Achieving food security involves ensuring food availability, accessibility, utilisation, and stability. The SL-FSRP will strengthen technical capacity by providing MSc/MBA levels to support resilience-focused programs, particularly in agricultural sciences, climate adaptation, and resource management. 
This manual outlines the guidelines for implementing long-term training under the SL-FSRP. It details the processes and procedures for the scholarship program, including application, selection, awarding, fund disbursement, and replacement of scholarships. It also sets out the terms and conditions of scholarships, specifies monitoring and evaluation, and outlines the termination of non-performing scholars. 
Through the SL-FSRP Scholarship Program, trained human resources will play a key role in enhancing food system resilience and addressing food insecurity, particularly in the project's targeted areas. By equipping future leaders and practitioners with the necessary skills, Somaliland can build a more resilient agricultural sector that not only responds to immediate challenges but also lays the foundation for sustainable development in the years to come. 
 
[bookmark: _Toc220839338][bookmark: _Toc221704151]1.2 THE SL-FSRP LONG-TERM TRAINING PROGRAMME 

This program is anchored in Component 4. Component 4 focuses on the critical need to build the capacity of the Ministry of Agricultural Development (MoAD), the Ministry of Livestock and Rural Development (MoLRD), by enhancing their capacity to develop, review, and implement climate resilience-focused policies, the program aims to create a more robust framework for addressing the challenges posed by climate change to Somaliland’s Food Systems. Scholarships for technical training will be awarded to strengthen human resources of the key staff of the implementing ministries.
To achieve this, the program will enhance both human and material resources. This includes investing in training and education for government staff, ensuring they possess the necessary knowledge and skills for crop and livestock production and research, and developing effective policies that promote resilience. Additionally, the program will provide access to resources and tools that can support the implementation of these policies.  
As part of its initiative, the program will offer competitive scholarships at master's levels in key areas vital for strengthening the climate resilience of Somaliland’s food systems. These scholarships will target disciplines such as sustainable agriculture, livestock production, natural resource management, ensuring that the next generation of leaders and researchers in Somaliland is well-equipped to tackle food security challenges. By fostering a skilled workforce, the program aims to empower individuals who can drive innovation and implement best practices in their communities, ultimately contributing to a more resilient agricultural sector in Somaliland.  
These areas include: 
1. Building Resilient Agricultural Production 
2. Sustainable Development of Natural Resources for Resilient Agricultural Landscapes 
3. Marketing of agricultural products and commodities 
4. Resilience Policies for National and Regional Food Systems 
The program is expected to benefit in a single batch, with opportunities advertised to encourage competitive applications from accredited universities in the region and internationally.  
[bookmark: _Toc220839339][bookmark: _Toc221704152]1.3 SCOPE AND OBJECTIVES OF THE TRAINING MANUAL 
[bookmark: _Toc220839340][bookmark: _Toc221704153]1.3.1 Scope 
The training manual serves as a comprehensive guide for administering the scholarship program, ensuring clarity and consistency in its implementation. It outlines the recruitment and selection processes, emphasizing the need to attract diverse candidates committed to enhancing Somaliland’s food systems. The manual details how scholarships will be awarded, including the types of funding available and the terms and conditions attached, helping recipients understand their responsibilities. Procedures for the disbursement of funds are provided in the manual to support scholars throughout their studies, ensuring they receive the necessary financial assistance without unnecessary delays. 
Monitoring and evaluation processes are specified to assess academic performance and community engagement, ensuring the program effectively contributes to scholars' professional development. Additionally, guidelines for disseminating research findings to promote knowledge exchange and practical applications within Somaliland’s food systems are included. Mentorship is highlighted as a key support mechanism, pairing scholars with experienced professionals for guidance. Designed for potential applicants, beneficiaries, universities, and administration agencies, the manual aims to streamline the scholarship process and enhance the overall impact of the initiative on building a resilient livestock and agricultural sector in Somaliland. 
[bookmark: _Toc220839341][bookmark: _Toc221704154]1.3.2 Overall Objective of the Training Manual 

The overall objective of this manual is to provide clear guidelines on the procedures and processes for long-term postgraduate training under the Food Systems Resilience Project (SL-FSRP), which is crucial for the Somaliland Government. By establishing a structured framework, the manual aims to facilitate the effective implementation of the scholarship program, which is essential for developing a skilled workforce capable of addressing the complex challenges faced by Somaliland’s food systems.  It outlines the necessary steps for applicants from diverse areas to navigate the scholarship application process, ensuring transparency and fairness while detailing the selection criteria, awarding scholarships, and the subsequent monitoring and evaluation of recipients. Ultimately, by providing these comprehensive guidelines, the manual seeks to empower scholars with the knowledge and resources they need to succeed in their studies, thereby contributing to the overall goals of enhancing food security and resilience throughout the country. 

1.3.3 [bookmark: _Toc220839342][bookmark: _Toc221704155]SPECIFIC OBJECTIVES OF THE TRAINING MANUAL 

· Specify the procedures for application, selection, awarding, disbursement of funds, and replacement of scholarships. 
· Outline the terms and conditions of awarded scholarships. 
· Stipulate the processes for monitoring and evaluation, mentorship, replacement, and termination of scholarships. 
· Detailed procedures for research dissemination, recognition of outstanding research, documentation, and scaling up exemplary Technology Innovations and Management Practices (TIMPs). 
 
 
  
[bookmark: _Toc220839343][bookmark: _Toc221704156]SECTION 2: DETAILS OF SL-FSRP LONG-TERM TRAINING PROGRAMME 
[bookmark: _Toc220839344][bookmark: _Toc221704157]2.1 Purpose  
The purpose of the SL-FSRP long-term training program is to build human capacity at master’s level to enhance preparedness against food insecurity and build resilient food systems within the Somaliland context. Given Somaliland’s unique challenges, including frequent droughts, conflict, and economic instability, the program aims to equip individuals with the skills necessary to address these issues. Specialised training in sustainable agriculture, livestock production systems, natural resource management, and agricultural economics will help develop experts capable of designing effective strategies for agri-food supply chains. Graduates will be prepared to address local needs, advocate for policy changes, and innovate practices that enhance the adaptability of food systems. Ultimately, this investment in human capital is crucial for strengthening Somaliland’s research institutions, thereby enhancing food security and resilience, and contributing to the nation’s long-term stability and prosperity. 
[bookmark: _Toc220839345][bookmark: _Toc221704158]2.2 Target Beneficiaries   

The scholarship Programme is open to Civil Servants[footnoteRef:2] under the three-line ministries implementing the SL-FSRP project and the agricultural research institutions in Somaliland.  [2:  A Civil Servant is an employee in the civil service of Somaliland deployed in the government ministries,
departments and agencies] 

[bookmark: _Toc220839346][bookmark: _Toc221704159]2.2.1 Training Focus Areas for the Scholarships on Offer  
Scholarships will focus on training areas crucial for strengthening the climate resilience of Somaliland’s food systems through strengthening agriculture and livestock research institutions and advancing policy development across Somaliland. These scholarships will target fields like sustainable agriculture, livestock production systems, agricultural and water engineering, digital and climate-smart practices, natural resource management, and agricultural policy analysis. By providing advanced education in these areas, the program aims to develop a new generation of leaders who can implement innovative strategies tailored to local needs, such as enhancing crop and livestock resilience, improving water management, and promoting sustainable land use. 
Additionally, the emphasis on policy development will empower scholars to work with the government, ensuring that policies reflect best practices. Ultimately, these scholarships will build human capacity and foster collaborative efforts to create adaptive food systems that enhance Somaliland’s stability and prosperity. 
[bookmark: _Toc220839347]Eligible courses must be directly relevant to the mandates and the needs of the participating Ministries and the project components. 
2.2.1.1 [bookmark: _Toc221704160]Ministry of Agricultural Development 
Relevant fields include, but are not limited to: 
1. Agronomy, horticulture, food security, plant breeding and seed science 
2. Irrigation engineering, soil science, land and water management 
3. Agricultural research, extension systems 
4. Digital and climate-smart agriculture, and mechanization 
5. Agrometeorology, geoinformatics (GIS, Remote Sensing and Spatial Data) and other digital advisory systems 
6. Plant pathology, entomology, pesticide management and toxicology 
7. Agricultural economics, agribusiness development, and value chains 
8. Agricultural policy and sector planning 
2.2.1.2 [bookmark: _Toc220839348][bookmark: _Toc221704161]Ministry of Livestock and Rural Development 
Relevant fields include, but are not limited to: 
1. Veterinary services, epidemiology, and disease surveillance
2. Clinical pathology, laboratory diagnosis, toxicology, parasitology, and microbiology
3. Animal nutrition, feed science and quality control
4. Animal genetics, breeding and artificial insemination
5. Anaesthesia and surgery
[bookmark: _Toc221704163]2.2.1.4 Cross-Cutting Areas
The following fields/specializations are applicable to all three ministries (20% Maximum)
· Project management
· Public policy, public sector management and institutional reform 
· Monitoring, evaluation, and learning (MEL)
· Procurement and financial management
· Data, statistics, and GIS
· Gender and social inclusion
 
[bookmark: _Toc220839350][bookmark: _Toc221704164]2.3 Scholarship on Offer 
The programme will offer one category of scholarships: at master’s level only as described in the following sub-section; 2.3.1. 
[bookmark: _Toc221704165]2.3.1 New Master’s Programme Applicant Category
This scholarship is designed for students eligible for admission to an MSc/MBA program at an accredited university in Africa and beyond. Recognising the challenges within the Somaliland higher education system, the scholarship aims to support students pursuing advanced degrees in vital fields as mentioned in 2.2.1.1 to 2.22.4 of this manual. To qualify, applicants must possess a bachelor's degree with a CGPA of at least 3.3 or a grade of 70% or higher, depending on the university's grading system, accompanied by a minimum of two years of relevant work experience as a civil servant in his/her current ministry. 
Given that many specialised subjects may not be offered by Somaliland universities, this initiative also provides the option for students to pursue their studies abroad, particularly at the regional universities in Africa or Asia. This flexibility ensures that students can access a broader range of curricula and expertise, allowing them to gain valuable knowledge and skills that are directly applicable to the context of Somaliland. By facilitating access to advanced education, whether domestically or internationally, this scholarship aims to empower Somaliland students to become leaders and innovators in their fields, ultimately contributing to the development and resilience of Somaliland’s economy and society.  

[bookmark: _Toc220839351]

[bookmark: _Toc221704166]SECTION 3: INSTITUTIONAL FRAMEWORK AND MANAGEMENT OF THE SCHOLARSHIP PROGRAM 
[bookmark: _Toc220839352][bookmark: _Toc221704167]3.1 	Guiding Principles for the Management of the Scholarship Programme 
The management of the SL-FSRP long-term program will be informed by the Somaliland government, particularly through a Scholarship Selection Committee (SSC) composed of the SL-FSRP team, the Ministry of Agricultural Development (MoAD), and the Ministry of Livestock and Rural Development (MoLRD), to manage and lead the entire process of the scholarship programs. 
The training manual was developed in cognisance of the decisions of the above-mentioned committee. Any matter or decision made by this committee regarding the scholarship program shall be guided by the provisions of this manual and any other relevant law/ regulations governing higher education in Somaliland, where applicable, for the common good/ effective implementation of the SL-FSRP scholarship program. In line with the decisions from the aforementioned committee, the SL-FSRP scholarship program will ensure:
 
I. Clear and Transparent Access to Information: All details about the scholarship program will be available on the website of the implementing ministries, project website and upon request. 
II. Seamless and Accountable Application and Selection Process: The application process will be advertised on the website of the implementing ministries and on the SL-FSRP website. Applicants will be competitively recruited based on merit and give equal opportunity to women and youth. 
III. Transparent and Timely Communication: Standardised communication rubrics will be utilized in a timely manner to relay information regarding the scholarship program whenever needed and requested.
IV. Be Sensitive to Stakeholder Feedback: Feedback from all scholarship activities will be positively taken to assess and inform on the progress and impact of the current scholarship program. Achievements, challenges, and lessons learnt from the current scholarship program will be utilised to inform future similarly designed projects. 

[bookmark: _Toc220839353][bookmark: _Toc221704168]3.2 Institutional Framework for The Management of the Scholarship Programme 

[bookmark: _Toc220839354][bookmark: _Toc221704169]3.2.1 Responsibilities 

Approval for advertisement and training will be sought from the project line ministries and the World Bank, and the Project Coordination Unit (PCU) will be tasked with the responsibility of seeking this approval and, at the same time, serve as the institution that administers the scholarship program. Selection, recruitment, and recommendations for awarding the scholarship to the recipients will be the mandate of the Scholarship Selection Committee (SSC). The monitoring and evaluation Committee will assess the progress of the scholars and their research. The implementing ministry is tasked with appointing the SSC. The hosting universities will administer the student study program as provided in their respective Senate procedures. The scholarship recipients will be responsible for completing their studies during the project period and for conducting their research within the SL-FSRP thematic areas of focus. 
[bookmark: _Toc220839355][bookmark: _Toc221704170]3.2.2 Scholarship Selection Committee 

The implementing ministries (MoAD, and MoLRD) will appoint a Scholarship Selection Committee to guide the selection and awarding of the scholarships. The terms of reference of this committee shall be to shortlist, interview, score applicants (as per the criteria shown in Annex 2), and recommend successful candidates for the scholarship award by the project. All members of the SSC will be required to sign the project’s Sexual Exploitation, Abuse, and Harassment (SEAH) Code of Conduct (CoC). 
[bookmark: _Toc220839356][bookmark: _Toc221704171]3.2.3 Monitoring and Evaluation Sub Committee  

The project will appoint a monitoring and evaluation (M&E) Sub Committee drawn from the three Implementing Ministries, Government Research Institutes, and the Project Coordination Unit. The M&E Sub Committee will use Computer-Assisted Personal Interviews (CAPI) to conduct continuous monitoring and evaluation Scholarship progress. The TORs of the M&E Sub Committee are: 
 
· To develop a data capture tool   
· To conduct quarterly assessments of scholars and their final projects 
· To interface with the student’s supervisors and administration of the hosting universities to review academic progress and address challenges associated with the scholarship program 
· To document and recommend the findings of the scholars’ progress in the project  
· To coach and mentor lagging scholars To organize and conduct two Scientific Conferences 
· To conduct the final project evaluation of the scholarship program 
 
All members of the M&E will be required to sign the project’s Sexual Exploitation, Abuse, and Harassment (SEAH) Code of Conduct (CoC). This M&E Committee will be nominated by the project implementing ministries immediately after the advertisement of the scholarship. If there is a need to include members from other government agencies, there are no restrictions on doing so.
[bookmark: _Toc220839357][bookmark: _Toc221704172]3.2.4. Roles and Responsibilities of Scholarship Recipients  

Each scholar must: 
1. Adhere to the scholarship terms and conditions  
2. Provide quarterly study and research progress reports (Annex 3) 
3. Completion of the studies on time and meet all the requisite University requirements for award of the degree under study
4. Participate in all scholarship activities as required by the project, including being available for quarterly assessments  
5. Utilize scholarship funds only for the intended research and study purposes  
6. Account for the utilization of disbursed scholarship funds by filling out the form (Annex 4)
7. Obtain the relevant receipts from his/her university once payments are made by the project
8. Provide to the project evidence of completion of their study (degree award letter, thesis, publications &certificate)





[bookmark: _Toc220839358][bookmark: _Toc221704173]3.3 Management of the Scholarship Programme 

[bookmark: _Toc221704174]3.3.1 Recruitment of Scholarship Recipients 

The call for scholarship applications will be advertised on the Somaliland government websites specifically on the implementing ministries websites and the project’s website in line with the Timeframe for Key Application & Awarding Process as shown in Figure 1. The list of project websites is as follows. 
· www.sl-fsrp.org; 
· www.moad.govsomaliland.org;
· www.molrd.govsomaliland.org and 
Applicants will be competitively recruited based on merit and without discrimination.
[bookmark: _Toc221704175]3.3.2 Induction of SL-FSRP Scholarship Recipients 

A joint meeting between the scholarship recipients, the SL-FSRP/PCU, and the M&E Committee will be held within one month after awarding of the scholarships to induct the scholars into the training program (as shown in Figure 1). The purpose of the induction is to:
  
a) Outline the terms and conditions of the scholarship to the students 
b) Discuss expectations of the students, the university, and the SL-FSRP/PCU and M&E team 
c) Take the students through the academic processes of post-graduate training at the universities 
d) Hold mutual interactive sessions with the SL-FSRP/PCU and the M&E team 
e) Create mental health awareness and stress management related to post-graduate training 

[bookmark: _Toc221704176]3.3.3 Engagement with Hosting Universities of the Scholarship Awardees  

A joint meeting between the scholarship recipients, the SL-FSRP/PCU, M&E Committee and the relevant administration officers of the hosting universities will be held within one month of commencement of scholarship to (as shown in Figure 1). The purpose of the meeting is to:  
a) Spell out the terms and conditions of the scholarships 
b) Discuss expectations of the students, the administration of the university, and the scholarship M&E Committee
c) Discuss the effective management of the scholarship funds  
d) Discuss the student monitoring and evaluation processes  
e) Create mutual interactive sessions between the university administration, the SL-FSRP/PCU, and the M&E team 

[bookmark: _Toc221704177]3.3.4 Coaching and Mentorship of Scholars 

Quarterly, the M&E Committee will endeavour to coach and mentor all scholarship beneficiaries. Students who persistently lag in their studies will be taken through a mentorship program at the University and PCU levels.  Tailor-made sessions to enhance the capacity of students in terms of data analysis, publications, thesis writing, and defence will be offered whenever appropriate.  
[bookmark: _Toc221704178]3.3.5 Scholarship Replacement  
All non-performing scholarships will be replaced through interviews of suitable candidates by an ad hoc committee constituted by the PCU. Non-performance may emanate from any of the following situations: -  
a) A scholarship recipient opting out/withdrawing from the scholarship program. 
b) An employer recommends the withdrawal of the recipient from the scholarship program. 
c) Stagnation/poor performance of the recipient of the scholarship, as per the M&E team recommendations 
d) Failure by the scholarship recipient to utilize the scholarship funds for the intended purpose  
e) Incapacitation or demise of the scholarship recipient 
[bookmark: _Toc221704179]3.3.6 Procedure for Replacement of a Scholar 

The following procedures will be followed if the need to replace a scholar arises: 
1. The relevant Ministry will formally declare the scholarship slot vacant and communicate this to the Scholarships Implementation Team and the PCU. 
2. The Scholarships Implementation Team will refer to the previously approved ranked list of candidates from the original selection process. 
3. The next highest-ranked eligible candidate (who was not previously awarded the scholarship) will be formally contacted and offered the scholarship opportunity.
4. The identified candidate will be required to confirm their continued interest and availability and reconfirm that they meet all eligibility and admission requirements.
5. The candidate will submit any updated documentation, where necessary, to verify compliance with the scholarship terms and conditions.
6. Upon satisfactory verification, the scholarship will be formally awarded to the candidate.
7. The replacing scholar will be required to meet similar qualifying terms and conditions to the replaced scholarship. 
[bookmark: _Toc221704180]3.3.7 Terminating a Scholarship  

A scholarship can be terminated based on any of the following:
 
i. A student voluntarily withdrawing from the scholarship program 
ii. A student is discontinued from the studies by the university  
iii. A student violates the terms and conditions of the scholarship  
iv. Poor performance of the scholarship recipient as per the M&E team and supervisor recommendations  
v. Failure to utilize the scholarship funds for the intended purpose  
vi. Violation of the Student Code of Conduct or any other Government Law. A violation of the student code of conduct may be used as a basis for terminating or suspending a student from a program only after the violation has been reported and properly confirmed 
vii. Failure to satisfy the requirements for the retention of the studentship at the university 
viii. A student changes the course without prior approval from the project 
ix. Demise of a student 
x. Unforeseen conditions trigger the contingent emergency response component, and the scholarship program is put in abeyance.  
3.3.8. Procedure for Terminating a Scholar  
The case for terminating a scholar from the program will be deliberated by an ad hoc committee constituted by the PCU. The committee will comprise at least three members from the M&E Committee and two co-opted members. The committee shall evaluate the grounds for termination and convey the decision to terminate the scholarship to the relevant ministry for further communication to the candidate and the relevant university.  

3.3.9. Management and Disbursement of Scholarship Funds 
The scholarship program funds will be managed by PCU and disbursed within the project period for each scholarship category.  

3.3.10. Procedure for Recovery of Unutilized Scholarship Funds  
All funds not utilized in accordance with the terms & conditions of the SL-FSRP scholarship shall be recovered in accordance with the bonding terms. The recovery clause will apply to scholarship recipients who opt out after receiving partial or full funding, stagnate, or divert resources outside the scope of the scholarship program.  

3.3.11 Procedure for Scholarship Grievance Management  
The M&E team will document all grievances from the scholarship program in line with the project’s Grievance Management (GM) framework. The GM team will mediate conflicts and recommend appropriate resolution mechanisms.  
[bookmark: _Toc221704181]SECTION 4: THE SL-FSRP SCHOLARSHIP PROGRAM 
[bookmark: _Toc221704182]4.1 Eligibility  

The scholarship is open to government staff from the three-line ministries involved in the implementation of the SL-FSRP: the Ministry of Agricultural Development (MOAD), the Ministry of Livestock and Rural Development (MoLRD). Eligible applicants must adhere to the criteria for training scholarships as detailed in Annex 5, which include the following requirements: 
1. Citizenship: Applicants must be Somaliland citizens to ensure the scholarship supports local talent and expertise. 
2. Be a permanent civil servant staff member of either the Ministry of Agricultural Development or the Ministry of Livestock and Rural Development.
3. Have completed at least 2 years of service with their Ministry.
4. Hold a bachelor’s degree in a relevant field
5. Must meet the minimum CGPA and other requirements as outlined in Section 2.3.1
6. Have secured admission to an accredited university within the allowed programs as mentioned in sub-components 2.2.1.1 to 2.2.1.4
7. Clearly demonstrate how the training will support their current role or future responsibilities by completing the “Statement of Purpose” form.
8. Commit to returning to their Ministry after completing the training and serving for the required bonding period (as per the agreement between the ministry and the candidate). 
9. Currently, not benefiting from another long-term government or donor-funded scholarship
10. The total duration of the studies must not be more than 2 consecutive years.
 
[bookmark: _Toc221704183]4.2 Terms and Conditions 

The following terms and conditions apply to the scholars
1. Recipients must sign the relevant Training Bond (Annex 7 and 8)  
2. A recipient applies for only one category of the scholarship  
3. A recipient cannot be a beneficiary of any other scholarship for the same training program 
4. Recipients must provide certified copies of relevant Degree certificates and transcripts 
5. Recipients must commit to attend the course or program for which he/she applied for a scholarship 
6. Recipients must commit to completing the course or program for which the scholarship is granted within the stipulated scholarship period 
7. Individuals who have previously been awarded a World Bank scholarship and declined it, or have a previous history of receiving scholarships and did not graduate, are not eligible for this scholarship
8. Must obtain formal study leave approval from their Ministry right after announcement of the successful recipients



[bookmark: _Toc221704184]4.3 Advertisement of Scholarship Opportunities 

The Scholarship Selection Committee (SSC) will develop and place an advert in the relevant implementing ministries websites, including SL-FSRP’s website: www.sl-fsrp.org; www.moad.govsomaliland.org; and www.molrd.govsomaliland.org; and calling for suitable candidates to apply for the various categories of the SL-FSRP scholarship program. The advertisement call will include information on funding for the project, the project development objective, project components, purpose of the call, training thematic areas of focus, eligibility criteria, instructions for applications, and submission of applications, including the deadline. 
[bookmark: _Toc221704185]	4.4 	Scholarship Application Procedure  

Interested applicants will be expected to submit the following documents:  
(a) Scholarship application form  
(b) Statement of purpose 
(c) Updated CV/resume  
(d) Recommendation letter from department director or HR department   
(e) Copy of academic certificates and transcripts  
(f) Somaliland National ID    
(g) Government Staff ID (provided by Civil Service Commission-CSC) 
(h) Admission letter from the hosting institution/university
 
 Application Process: 
· All scholarship forms must be completed using a computer, signed where required, and submitted as PDF files to the emails provided in the call for application. All pdf forms must be merged and sent as one document for each application
· The application forms and other required documents will be sent to the email addresses provided in the call for applications.
1. Submission of more than one application is not allowed and may lead to disqualification 
[bookmark: _Toc221704186]4.5 Processing of the Scholarship Applications 

Once the application period closes, the PCU will evaluate the applications for completeness and adherence to the scholarship call. Then, a long list of applicants meeting the application requirements will be prepared. These are the only applicants who will be invited for oral interviews. The timeframe for these key processes is shown in Figure 1.  

4.6 Interviewing of Shortlisted Candidates 
Following the review of applications, the longlisted candidates will be invited for oral interviews. The SSC, in consultation with the PCU, will constitute a panel of reviewers to conduct the oral interviews and score the candidates using a standard Scoring Sheet. (Annex 3).  
4.7 Analysis of Interview Results and Recommendation for Award of Scholarship    
After the oral interviews, the SSC will analyse tabulated scores of the candidates and rank them in order of merit. The ranked candidates will be recommended for scholarships, considering the available number of scholarships, international, national and regional distribution, and applicable affirmative action. The recommended list of candidates for awards of scholarships will be forwarded to SL-FSRP PCU for further processing. 
4.8	Review and Approval of Selected Applicants by SSC 
The SL-FSRP PCU will convene a Scholarship Selection Committee (SSC) meeting, where the report on the selection process and candidates recommended for scholarship awards will be presented. The Project Steering Committee (PSC) will review the report and, if satisfied, approve the recommended list of successful candidates for the award of scholarships. The timeframe for this activity is as shown in Figure 1. 
4.9 	Issuance of Scholarship Award Letters  
The project will issue letters of award to all successful recipients after SSC approval of candidates to be awarded scholarships. 
4.10	Inclusivity, Environmental and Social Safeguards 
The project will apply inclusive and equitable scholarship application and review processes to ensure the scholarship awardees are selected fairly. The project will ensure that the scholarship program also avoids or minimises potential negative impacts on people and the environment and maximises positive outcomes. Issues of inequality, SEAH, gender, and marginalisation will be further addressed throughout the selection implementation process by:  

1. Following clear values and goals: The project will effectively build diversity, equity, and inclusion in the scholarship program. The programme targets a minimum of 30% of all scholarships to women. Even in the absence of affirmative action, the project’s commitment to diversity, equity, and inclusion (DEI) is unwavering. All applicants will be evaluated fairly and without undue favour or prejudice.
2. Following clear eligibility criteria: The project’s eligibility criteria have been made broad enough to accommodate diverse applicants. They recognise the variety of realities applicable to the potential applications. The eligibility criteria will be fully disclosed in the training advert, on relevant websites, and in the training manual.
3. Adopting of a well-rounded review and evaluation process: The application/ review process will be spearheaded by the SSC, which consists of all stakeholders and will be required to adhere to the project’s  E&S requirements approved for the project including Sexual Exploitation, Abuse and Harassment (SEAH) and Code of Conduct (CoC) available at  www.sl-fsrp.org. The evaluation will assess the applicants’ holistic suitability for the scholarship by gauging their personal experiences, leadership skills, and potential contributions to food system resilience, along with their academic achievements.
4. Using a publicly accessible system to award and monitor the scholarships: The project’s scholarship management system will allow all information related to the scholarship to be publicly available. This will enable applicants to enjoy a seamless and accessible application process. It will also reduce any biases during the application review process.  
5. Providing training to the SSC and M&E Committee on bias awareness and cultural competence: To mitigate potential prejudices and to ensure a more equitable selection process, the project will provide training to the SSC and M&E teams on bias awareness and cultural competence. The training will highlight potential pitfalls of prejudices that can creep up in the selection and monitoring processes. It is expected that the training will help ensure diversity, equity, and inclusion in the long-term training program. 
 
All project activities undertaken under the long-term training program will adhere to the relevant national policies, standards, and operational procedures designed to identify and mitigate adverse environmental and social impacts. The scholarship awarding committee will be guided by the SL-FSRP Environment and Social Safeguards guidelines manual to ensure DEI and mitigate the risk of elite capture. The project will communicate clearly to all unsuccessful applicants the reasons for their failure to secure a scholarship award. All the scholarship beneficiaries will be required to familiarise themselves with the project’s and Social Safeguards Manual to mitigate against any negative impacts and contribute to the social and environmental welfare of the society.   

4.11 Documentation and Recognition of Exemplary Outputs and Performance. 
Exemplary results and innovations emanating from research work conducted by the scholarship recipients will be documented and recognized for presentation, dissemination, and upscaling. Similarly, the outstanding performance of the project during the scientific conferences and publications supported by the project will also be recognized and documented.  

[bookmark: _Toc221704187]Figure 1: Timeframe for Key Application & Awarding Processes 
 
	Timeframe
	Activity
	Main Actor

	8 Weeks 
	Call for applications; Preparations and submission of scholarship application 
	Perspective students

	2 Weeks 

	Screening and sorting of application for completeness
	 SSC

	1 Week 
	Review of applications and shortlisting of candidates
	SSC

	5 Days 
	Notification of the applicants on the status of their applications and invitation of the shortlisted candidates for Interview  
	SSC

	2 Weeks
	Interviewing and ranking of applicants 
	SSC

	1 Week 
	Analysis of interview merit list, selection of successful candidates and preparation of selection report 
	PCU/SSC

	1 Week 
	Review and approval of shortlisted applicants for the award of scholarship 
	Project Steering Committee 

	1 Week 
	Notification of successful applicants on the status of their applications 
	PCU 

	1 Week 
	Induction of scholarship awardees into the training program
	PCU/M&E Committee

	1 Week 
	Sensitization workshop for hosting universities 
	PCU/M&E Committee




[bookmark: _Toc221704188]SECTION 5: SCHOLARSHIP FUND ACCOUNTABILITY 
[bookmark: _Toc221704189]5.1 Financial Policies 
The scholarship will provide comprehensive support for tuition fees, research funds, book and living allowances, and other statutory charges required by the respective universities. This financial assistance is crucial for enabling eligible candidates to pursue their advanced studies, particularly in specialised fields that may not be available at Somaliland’s institutions. But the total cost of the training must remain within the available budget as will be mentioned in the call for applications. 
Studying abroad offers several significant benefits, especially in Somaliland’s current educational landscape. Many advanced programs, particularly in critical areas such as sustainable agriculture, climate resilience, digital agriculture and advanced agricultural policies, are not offered in Somaliland universities. By providing opportunities to study internationally, this scholarship allows students to access a wealth of knowledge and expertise that is otherwise unavailable locally. 
5.2 Fund Allocation and Available Scholarships  
The Project will cover the following eligible expenditure categories as outlined below:
1. Tuition Fees and Mandatory Academic Charges
(Tuition, registration fees, examination fees, study materials, laboratory fees, student union fees, and other compulsory university charges)
2. Accommodation (Housing) Allowance
(Monthly rent, university dormitory fees, basic utilities such as water and electricity where not included)
3. Living Allowance (Monthly Stipend)
(Food, personal expenses, local transportation, communication costs, and incidental daily expenses)
4. Health Insurance Coverage
(Mandatory university or national health insurance scheme for the duration of study)
5. International Travel Costs (One Round Ticket)
(Economy-class round-trip airfare between home country and host country)
6. Visa and Residence Permit Costs
(Student visa application fees, residence permit issuance and renewals, and related immigration charges)
7. Relocation / Settlement Allowance
(Initial settling-in costs such as airport transfer, temporary accommodation, and essential household setup)
8. Research and Graduation Costs
(Thesis binding, graduation fees, academic gown rental, data collection, field travel, laboratory work, enumerator support, and clearance-related expenses)

The amount of budget allocated to each eligible expenditure category will depend on the university tuition fees and the living expenses of the host country. However, the total budget must not exceed the available scholarship budget per student. For more information regarding the available budget, please visit the office of the Director General and/or the office of the Project Focal Persons. 
Table 1. Number of Available Scholarships per Ministry
	ca
	Ministry Name 
	Number of Available Scholarships 

	1
	Ministry of Agricultural Development 
	10

	2
	Ministry of Livestock and Rural development 
	10



5.3 [bookmark: _Toc221704190] Fund utilisation  
Students will be required to submit quarterly study and research progress reports accounting for the utilization of disbursed scholarship funds during the scholarship period using the templates provided in annexes 4. Partnership with educational institutions.
Tuition funds will be disbursed directly to universities based on invoices submitted by the students.  The students will be required to ensure that they obtain receipts for all payments made to the university and submit them to the project. A joint meeting between the scholarship recipients, the PCU, M&E team, and the relevant administration officers will, among other things, discuss expectations of the students, the administration of the university, and the SL-FSRP scholarship M&E team (see section 3.2.6). During the M&E visits, the project will engage with universities to check on students’ progress and strengthen the partnership with the universities. 
5.4 [bookmark: _Toc221704191]Tracking of students’ progress 
The M&E team will evaluate each student every three months to assess their academic progress and provide appropriate recommendations (see section 6.1). The project will also assess students' academic progress reports to determine the scholarship's effectiveness. 
5.5 [bookmark: _Toc221704192]Compliance Requirements 
Students are required to adhere to the terms and conditions of the scholarship as outlined in section 4.
5.6 [bookmark: _Toc221704193]Transparency and stakeholder engagement 
As outlined in section 3, the project will ensure that all details about the scholarship program will be made accessible and available both on the project website and upon request. Beneficiaries and reports detailing fund allocation and usage will be made public. 
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[bookmark: _Toc221704194]SECTION 6: MONITORING, EVALUATION, AND LEARNING
6.1 [bookmark: _Toc221704195] Monitoring, Evaluation, and Learning 
a) Monitoring 
The M&E Committee will evaluate each student every three months and capture the findings in a prescribed format as shown in Annex 6. The various teams will then converge to discuss the findings and prepare quarterly progress reports that recommend further actions on each scholarship, including: 
i. Approval for continued funding 
ii. Temporary suspension of the monthly stipend/Research funds 
iii. Termination of scholarship and recovery of funds 
 
b) Evaluation 
The M&E Committee will conduct the final scholarship program evaluation and compile and submit a report to the PCU. 
c) Learning 
Achievements, challenges, and lessons learnt from the scholarship program will be utilized to continuously improve the program and to inform future similarly designed projects. 
6.2 [bookmark: _Toc221704196]  Final Training Reports  
At the end of the scholarship program, every student is obligated to submit copies (hard and soft) of the acquired degree certificate, published papers, and documentation of the TIMPs developed to the PCU. The M&E Committee will also submit a final Scholarship Evaluation Report to the PCU.  
6.3 [bookmark: _Toc221704197] Communication and Knowledge Management  
A communication and knowledge management plan for a long-term scholarship program is crucial for effective information dissemination, stakeholder engagement, and efficient management of knowledge resources. The plan aims to enhance awareness, transparency, and engagement among all stakeholders involved in the scholarship program. Key objectives include improving communication efficiency, ensuring timely information sharing, and fostering a collaborative environment. 
 
The project has a communication strategy that integrates a robust stakeholder analysis to understand the needs of various stakeholders, including applicants, awardees, higher learning institutions, and key stakeholders within the scholarship ecosystem. The strategy includes clear and consistent key messages for different stages of the scholarship process, such as application, selection, award, and post-award phases. A mix of communication channels, including email, social media, websites, newsletters, WhatsApp groups, and webinars, will reach a broad audience, with a regular communication schedule to maintain engagement. 
 
The project’s knowledge management and communication strategy will be implemented, focusing on methods for collecting, storing, and sharing data on applicants and recipients. A centralized database or knowledge management system will ensure secure and accessible data storage. Knowledge will be disseminated through reports, dashboards, and regular updates to keep all stakeholders informed. 
 
Content development will be critical, creating various materials such as application guides, FAQs, mentorship and coaching approaches, and success stories. Documentation will be aligned with the scholarship monitoring and evaluation timelines. Risks associated with the implementation of the scholarship program will be addressed, with mitigation and resolution documented as learning. 
[bookmark: _Toc221704198]SECTION 7: ANNEXES
[bookmark: _Toc219288204][bookmark: _Toc221704199][bookmark: _Toc167948807]Annex 1: Scholarship Application Form   

A. Applicant Information
Full Name: _____________________________________________________________________
Date of Birth: ______________________________   Gender: _____________________________
National ID/ Staff Number: ________________________________________________________
Ministry: ______________________________________________________________________
Department: ________________________________________________________
Current Position / Job Title: _______________________________________________________
Grade / Level: ________________________________________________
Date of First Appointment to Civil Service/ Ministry: ___________________________________
Total Number of Years of Service: __________________________________________________
Address: ______________________________________________________________________
Email: ________________________________________________________________________
Telephone Number: _____________________________________________________________

B. Proposed Training / Study Program
Field of Study / Specialization: ____________________________________________________
Institution / University: __________________________________________________________
Country of Study: ________________________________________________________
Duration: ________________________________________________________
Expected Start Date: ________________________________________________
Expected Completion Date: __________________________________________

C. Academic Background
1. Highest Qualification (1): _________________________________________________________
Awarding Institution: _________________________________________________________
Year of Graduation: ____________________________________________________________

2. Qualification (2): __________________________________________________________
Awarding Institution: _______________________________________________________
Year of Graduation: __________________________________________________________
Relevant Professional Training / Certifications:
a. ___________________________________________________________
b. ___________________________________________________________
c. ___________________________________________________________
d. ___________________________________________________________

D. Admission and Funding Status
Admission Status: ☐ Unconditional Offer   ☐ Conditional Offer     ☐ Submitted ☐ Not yet submitted 
Currently benefiting from another scholarship?      ☐ Yes                     ☐ No
If yes, details: __________________________________________________________________

E. Commitment and Bonding
Do you commit to return and serve the ministry during the bonding period?   ☐ Yes             ☐ No

F. Applicant Declaration
I certify that the information provided is accurate and complete.

Full Name: ____________________________________________________________________  
Signature: ______________________________________________          Date: _____________


H. Required Attachments
☐ CV  
☐ Statement of Purpose  
☐ Copy of Academic Certificates and Transcripts  
☐ Admission Letter from hosting institution/university 
☐ Endorsement letter from supervisor and/or departmental head  
☐ Somaliland National ID 
☐ Government Staff ID (provided by Civil Service Commission-CSC)





Annex 2: Statement of Purpose 

[Full Name]
[Address]
[City, Country]
[Email Address]
[Phone Number]
[Date]
To:
The Scholarship Selection Committee
[Name of Scholarship / Organization]
[Institution / Ministry Name]
[City, Country]
Subject: Statement of Purpose for Application to [Name of Scholarship / Program]

Please write comprehensive statement of purpose (Max 1-2 pages). Please include the following information: 

1. The specific information about the applicant (education and experience) and the scholarship program he/she is applying for including the selected specific degree program and field of study under the following areas of focus (sector): 
a. Agricultural Sector; 
b. Livestock Production Sector 
2. Explain why he/she is applying for the Somaliland FSRP-funded scholarship and why he/she selected this specific degree program and field of study. Describe how the proposed study aligns with his/her professional responsibilities and addresses existing gaps in his/her skills and knowledge. Use the following questions as a guide: 

a. How does the proposed training address specific capacity gaps in your department and/or Ministry?
b. How will you ensure that the knowledge and skills gained are institutionalized and shared within the Ministry, rather than remaining at an individual level?
c. How will you apply the acquired skills and knowledge upon return to service?

3. Confirm commitment to return to the Ministry after completion of the studies and to apply the acquired knowledge and skills in support of public service delivery and national development goals. 

Yours sincerely,
[Full Name]
[Your Current Position]
[Organization / Ministry]
[bookmark: _Toc221704200]Annex 3: Criteria for scoring applicants for the award of MSc scholarships 
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[bookmark: _Toc221704201]Annex 4: Quarterly Progress Report Template 
 	 	              
Period (Fill in the reporting quarter) 
 

SECTION A (To be filled by the student) 
i). Trainee’s details 
Name: _____________________________________________________________________ 
Ministry: If Applicable_________________________________________________________ 
Terms of Employment:  Permanent   

	 	 	Other please specify ________________________________ 
P/No._________________________________________________________ 

ID No. ___________________________________________________________
 Workstation: _____________________________________________________ 
University Reg No.__________________________________________________ 
Name of University: _________________________________________________  
Programme (MSc/MBA) _____________________________________________ 
Course Name: _____________________________________________________ 
Registration date: ___________________________________________________ 
Date of proposal submission to the department/faculty________________________ 
Students contacts: Tel: ______________________Email: _______________________ 
 
 
ii). Actual Performance  
	a) Course work completion   Yes           	   No 	 

Expected date of course work completion as at (Specify the last date of the reporting quarter) 
____________________________________________________________________ 
Remaining work as at Specify the last date of the reporting quarter) 
__________________________________________________________________________________
__________________________________________________________________________________
__________________________________________________________________________________
Confirm if the remaining work will be completed within the stipulated scholarship period. 
__________________________________________________________________________________
__________________________________________________________________________________ __________________________________________________________________________________ 
When do you intend to graduate? 
____________________________________________________________________ v). Challenges: 
_______________________________________________________________________________
_________________________________________________________________________ 
vi).  Facilitation 
	S/No 
	Description 
	Amount 

	1.  
	Tuition fees paid during the quarter (specify the quarter) 
	 

	2.  
	Stipend received during the quarter 
	 

	3.  
	Book allowance received during the quarter  
	 

	4.  
	Research funds received during the quarter 
	 

	Total 
	
	 


 	 
Section B (To Be Filled by the University) 
vii). To be filled by the university supervisor(s) and, where applicable, external supervisor(s) 
Supervisors’ Remarks 
__________________________________________________________________________________
__________________________________________________________________________________ __________________________________________________________________________________
______________________________________________________ 
Supervisors Details 
1. Name__________________ Tel:__________________Email_______________ 
Signature _________________________________Date:_______________________  
 
2. Name__________________Tel:__________________Email_______________ 
Signature _________________________________Date:_______________________ 
 
3. Name__________________Tel:__________________Email________________ 
Signature _________________________________Date:_______________________ 
 
University Rubber Stamp and Date. 
…………………………………………….. 
…………………………………………….. 
…………………………………………….. 
…………………………………………….. 
 
4: UTILIZATION OF RESEARCH FUNDS FOR SL-FSRP SPONSORED STUDENTS 
SECTION A (To be filled by the student) viii). Trainees details Name:   
National ID No;  
SL-FSRP ID No: _____________________________________________________ 
Employer if applicable:  
Workstation:  
Name of university:  
University Reg. No:  ____________ Programme MSc/PhD: ___________ 
Course name:  
Registration date:  
Date of proposal submission to the graduate school:  
(Attach a letter from graduate school verifying the approval of the proposal): Expected graduation date: _____________________________________________ 
Student’s contacts:  
 
 
  	 
  




[bookmark: _Toc221704202]Annex 5: Training Bond for Permanent and Pensionable Applicants   
TRAINING BOND FORM 
ATTACH RECENT COLOURED PASSPORT/PHOTO 
 
 
(Please use block letters to complete this form in triplicate and attach a recent colour passport-size photograph)  
I…………………………………………………………………....…………………………………………………………………………………… 
(Bondee’s full names) 
 
Employer………………………….......………………………………………......................................................................  
Designation: ……………………………............................................................................................................. 
Employment No.: ............................ ID/Passport No. (Attach copy): .................................................... 
Mobile No: ……………................................................................. 
E-mail…………………………………………………………………………………… 
Address: ....................................................... Postal Code:  .....................................................  
Town: ...........................................Office Telephone No: ……………………………………………………... 
 
Commit myself to serve in the (Indicate name of employer) ………………........………………… 
For at least 3 years upon completion of the MSC ……......................... in (Course Name)  
…………………........................................................................................................ undertaken at  
(Training Institution) …………………………………………………………….……………………… Period: From: ……………….......…………… To: ……………………………………….  
 
First Surety Full Name: …………………………………………………………………............. 
Employer: ........................................................................................................................................  
Designation: ……………………..............................................................................................................  
Employment No: ............................. ID/Passport No.: …………................... 
PIN No.: ....................................... Mobile No: ......................................... 
E-mail: .....................................................................................................   
Address: ....................................... Postal Code:   ............................. Town: ......................................  
Office Telephone No.: ................................................. 

Second Surety Full Name:………………………………………………………………...................................... 
Employer: ................................................................................................................................  
Designation: ……………..........................................................................................................  
Employment No.:………........................................... ID/Passport No.: ...................................  
PIN No.: ................................................Mobile No: .................................................................  
E-mail: .......................................................................................................................................   
Address: .......................................................... Postal Code:   ....................................................  
Town: ...................................................   Office Telephone No..................................................  
 
We (Bondee/ 1st Surety and 2nd Surety) jointly and severally bind ourselves to pay unto the Government of Somaliland (herein after called “the Government”) on demand the sum of Somaliland. 
Shillings (in words).………… .................................................…………………………………………………  
(in figures) .................................................. on account of the Bondee’s failure to complete the study within the stipulated period and or defaulting to serve the bonded period of.........................................years. 
Signed on this ....................day of................... in the year Two thousand and …................................ Whereas for the better protection of the Government, the above Bondee has agreed to execute the bond and comply with the conditions set out here-under:  
1.  Every serving officer granted a course approval to pursue a course of study tenable in Somaliland is required to comply with the following rules:  
(a) To enrol/continue to his/her respective university and begin/continue course of study for which the approval was granted and to continue with such studies for as long as prescribed unless he/she is prevented from so doing by sickness proved by a certificate from a recognized Medical Practitioner or by circumstances beyond his/her control recognized as such by the Authorized Officer  or  any  other person in that behalf;  
(b) To devote his/her whole time to following the course of instruction for which the approval is granted unless permission to undertake other work or studies or to modify his/her course content or duration is granted.  
(c) Not to engage in any occupation or activity which is considered detrimental to his/her progress in the course of studies prescribed for him/her and/or detrimental to his/her health;  
(d) To satisfy the organization as to attendance, conduct and progress by reports from the Head of the institution or such other approved person at the institution in which he/she is studying;  
(e) To comply with the scholarship conditions as stipulated in the SL-FSRP Long Term Training Manual;  
(f) Where applicable, to sit for and pass any prescribed examinations or approved group of examinations within the time fixed by the authorities of the institution at which he/she is attending, unless he/she is prevented from so doing by sickness proved by a certificate from a recognized Medical Practitioner or by circumstances beyond his/her control recognized as such by the Authorized Officer or any other person on his/her behalf;  
(g) To complete the course within the stipulated period and resume duty;  
(h) On resumption of duty to continue in the service for a period as per the bond agreement. An officer under bond obligation who secures employment in the private sector or resigns before the expiry period of the bond because of personal reasons will be required to redeem the bond in full before exiting government service;  
(i) The bond will take effect from the date of the first disbursement of SL-FSRP scholarship funds to the Bondee or to the learning institution where the Bondee is registered;  
(j) All Bondees will be required to sign this declaration in the presence of a magistrate, Commissioner of Oaths, or organization's Legal Officer.  
2. The obligations contained in this agreement shall also be governed by the terms and conditions of employment in the Public Service and will bind and be paramount to any subsequent terms of appointment unless his/her bond is first terminated by the Employer.   
3. This Training Bond Form, together with the Guidelines on the bond for training Public Servants, shall constitute a formal agreement between the Bondee and the Employer.   
4. In the event of breach of any or all of the above conditions by the Bondee, the above written bond shall remain in full force and effect and the agreed bond amount shall be forthwith payable to the respective authorized officer on behalf of the Government of Somaliland, by way of liquidated damages, and not as a penalty and in case of his/her failing to do so, by the Surety(ies) jointly or severally.    The Above Written Obligations will be discharged if: -  
(i) The Bondee completes the bond period;  
(ii) The Bondee or Surety(ies) fully redeems the bond;  
(iii) The service of the Bondee is terminated by the Employer;  
(iv) The Bondee is declared permanently incapacitated on recommendation of a medical board; or  
(v) The Bondee dies.  
 
 Qualifications of a Surety  
A person will qualify to be a Surety if he/she is:  
(i) A public officer;  
(ii) At a grade comparable, same or higher than the Bondee;  
(iii) Of an age that enables her/him to serve as a public officer for the duration of the bond;
(iv) Not a Surety for more than three (3) Bondees at any given time; and  
(v) (v) Not a Surety for more than two (2) Bondees if serving a bond. 

Death of a Surety  
If a Surety dies before the bond agreement has been fully discharged, the Bondee has an obligation to inform the SL-FSRP PCU through their respective Employer and the Bondee should replace the Surety within 30 days after the demise of the Surety.  
 
Signed, sealed and delivered by; -  
Bondee Name: ........................................................... Signature..........................  Date: …...............  
(Bondee) 
 First Surety; Name: ................................................... Signature: ........................... Date: ................. 
(First Surety) 
 Second Surety; Name: ................................................. Signature: ........................... Date ...............   
(Second Surety) 
 
In the presence of Commissioner of Oaths /Magistrate/ Organization's Legal Officer  
Name: .......................................................................Signature: …………..............Date: ................   
(Seal)  	 

DECLARATION  
I ........................................................................................................... (Full Name of Bondee)  
Hereby declare that I have read the foregoing rules and conditions and agree to abide by them 
Signature:……..................................................... Date: .........................................................  
I certify that the Declaration was both read and signed by the officer in my presence on the 
...................day of .......................... in the year two thousand and .....................................................  
 
Name................................................................. Signature.................................................. 
 (Witness:  Officer responsible for HRM&D in the respective Organization)  (Official Stamp / Seal) … ………………… ......... …………………... 
 
 	 

 	 
[bookmark: _Toc221704203]Annex 6: Information to be Collected During the M&E Exercise 
 
	STAGE OF STUDIES 
	EVIDENCE REQUIRED 

	A. Course work status 
	

	1. On going 
	 

	2. Completed and passed exams 
	Transcript 

	B. Proposal status:  
	

	1. Not completed proposal development 
	No evidence required 

	2. Proposal written, submitted but not approved 
	Minutes of submission 

	3. Proposal defended and under revision 
	Minutes of defense 

	4. Revised proposal submitted 
	Submission letter 

	5. Proposal approved 
	Signed proposal 

	C: Research status: 
 
	

	1.Research not started 
	No evidence required 

	2.Research on-going 
	GPS coordinates of research site 

	3.Research completed 
	 

	D: Status of data analysis 
 
	

	1.Data analysis not started 
	No evidence required 

	2.Data analysis on-going 
	Preliminary data sets PDF 

	3.Data analysis completed 
	Completed data sets PDF 

	E: Thesis status:  
 
	

	1.Thesis writing has not started 
	No evidence required 

	2.Thesis writing is on-going 
	Thesis draft 

	3.Thesis writing completed and submitted 
	Intent to submit 

	4.Thesis defended 
	Minutes of defense 

	5.Thesis revision ongoing 
	Email of supervisor 

	6.Corrections completed and thesis submitted 
	Thesis PDF 

	F: Paper status 
	

	1.Paper writing commenced 
	Draft paper 

	2.Paper submitted 
	Manuscript 

	3.Paper accepted for publication 
	Acceptance letter 

	4.Paper published 
	Published paper PDF/journal references 

	G: Status of participation in conferences 
	

	1.Abstract submitted 
	Abstract 

	2.Abstract accepted 
	Acceptance letter 

	3.Paper presented 
	Conference program/book of abstract 

	4.Paper written and submitted 
	Conference paper PDF 

	 
	 

	H. Contribution to PDO 
 
	 

	1. Capacity built 
Msc, --- 
	 

	2. Beneficiaries reached Gender (Male-no.----  Female-no----. 
Total-no.---  
	 

	 
	

	3. Categories VMGs, (no).       
Others (no)----. 
	 

	 
	 

	H: Graduation status 
	

	1.Not graduated 
	 

	2.Letter of award given 
	Letter 

	3.Graduated 
	Graduation list 

	4.Graduated and certificate obtained 
	Certificate, letter of completion, final thesis 


 
image1.png




image2.jpeg
N
SL-FSRP

mmmmmmmmmmmmmmmm




